Course GEC Statement

Economics 485 is a GEC course in Arts and Sciences, Social Diversity in the United States Category.  Economics 485 has been designed with the general learning objectives of this categories in mind.  The readings, class discussions, written assignments, and examinations will further students’ abilities: 
· To understand the pluralistic nature of institutions in the United States. 

· To describe the role of gender, race, religion and ethnicity in labor and other markets.

· To recognize the role of social diversity in shaping their own attitudes and values. 

Economics 485 fits directly into this category by addressing these main learning objectives.  Economics 485 uses economic methodology, reflecting the discipline it represents, to quantify the impact of inequality, especially in labor markets.  The models presented will assist students in:
· Examining differences in human capital accumulation due to socialization and discrimination.

· Applying econometric models to quantify the impact of these differences in average human capital acquisition on labor market outcomes.  

· Evaluating how changes in institutions and the legal environment have translated into changes in the differentials in labor market outcomes over time.  

Economics 485 draws on economics principles and applied research to investigate separately the impact of race, gender, ethnicity, and religion in labor markets.  Examples of issues that will be investigated include:

· The impact of women’s traditional roles of family caretakers on their labor market performances, and how these roles have evolved over time.
· The impact of changes in family structure on women’s labor force attachment and career mobility.
· The impact of differences in educational attainment and access on the wages and occupational status of African Americans.
· The impact of the Civil Rights Act and Affirmative Action orders on the labor market outcomes of African Americans.
· Differential labor market outcomes of immigrants and their children versus native-born workers.
· Is there a link between religious instruction and academic and/or labor market success?
GEC Course Assessment
This survey is intended to provide feedback to your instructor about the extent to which this course achieves the goals of its GEC category.  Please fill out this short survey and return it.
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This course helped me in understand the impact of race, gender, ethnicity, and religion in labor markets.
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This course gave me a deeper appreciation of how differences in labor market outcomes lead to difference in human capital investments.
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This course caused me reconsider my opinions about efforts to increase labor force diversity and/or affirmative action. 
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Has this course has changed the way you believe your race, gender, ethnicity, or religion may impact your career path?

Do you think you learned anything that may be helpful as potential employer or manager?

The above survey will be administered at the end of each quarter to gather data regarding the course's success at achieving the goals of a GEC course in the domain of Social Sciences: Human, Natural and Economic Resources.  Data will be reviewed on an annual basis to evaluate the success of the course in achieving its goals.  Should the data suggest insufficient success in one or more goal of the course, the course will be revised accordingly.
